34

FH) 12—

EC®IC

HA T ERH OB I T 3 2B > 13578
Lo g ol oEEP RN RIS Ul T
TWb, D7 KBRS 2 205 et R I
ZEADBAEL B T WD 5, Hl 2 X HHREB O JFEA %
TE W 55T B R HER 35k 1T, EFE . (542 B 5y
ZBRH & 3 3 5t L o 2RI EE 2 8 L <
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TH D AFEME A2 ) - 2T AREEE LD
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An Act to Establish The Ontario Anti-Discrimination Commission,
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The Ontario Human Rights Code, 1961-62, S.O. 1961-62, c. 93.
T, [EREUHIER O BE A LR, AL 55 B
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Silver and Daniel Trottier, The Evolution of Human Rights
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Ontario Human Rights Commission, “Appendix 2: Human rights:
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Canadian Journal of Political Science, Vol. 24, No. 4 (1991), pp.
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WEEIRIN TS o 72, [RISIHOBE I Z2 0 < o T, KOS
KOERDBAMEFETH 5 L OBURIIKIEZ & 19844FI1C 7Y
TAv¥a - any e 7 HAMEERIEFEIES A, [ERY 2B
| 5% & % 7 vHuman Rights ActiciE iz bz, &
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B, NFXOERIGHERICMA, SESGECHEE L —
EhbHEDdboLInTcndehrn, Afgcik, BlES%
ZIETHIEE L L, Constitution Act% #&ikik & i3,
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chrt-tedp.ge.ca/en/about-us/our-history  (iei%BH B H 202647 H
13H),
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